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Introduction

Thank you for your interest in the role of Hub Business Manager at The Rivers C. of E. Academy Trust. This is
an exciting opportunity to take on a senior operational leadership role, working across a group of
schools to strengthen and coordinate business services at a hub level.

At The Rivers C. of E. Academy Trust, our mission is clear: we create extraordinary futures by empowering
extraordinary people. Our schools are united by strong values, a commitment to inclusion and a shared
belief that every child deserves the opportunity to thrive academically, socially and emotionally.

As our trust continues to grow and evolve, the importance of strong, consistent and high -quality
professional services across all schools is increasingly vital. This role sits at the centre of that ambition,
ensuring that trust systems, processes and standards are translated into effective day -to -day practice

that genuinely supports schools and their leaders.

The Hub Business Manager will play a key role in bringing together operational functions across the hub,
helping to create clarity, consistency and confidence in how services are delivered. Working closely with
school leaders and central teams, the postholder will support the smooth running of schools, enabling
leaders to focus on delivering high  -quality education.

This is a role that requires strong professional judgement, the ability to build trusted relationships and a
commitment to continuous improvement. It offers the opportunity to make a meaningful impact across
multiple schools, shaping how professional services operate and develop over time.

We are looking for someone who is motivated by making things work well in practice, who can bring
structure and oversight while remaining responsive to the needs of individual schools and communities.

If you are passionate about supporting schools through effective operational leadership and are excited
by the opportunity to work across a hub within a growing trust, we warmly encourage you to apply.

With best wishes,

Matt Meckin 8 CEO Susanna Taylor - CFOO
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Our trust

The Rivers C. of E. Academy Trust, founded in 2014, is a primary  -specialist
trust with a strong track record of improving schools and a collaborative
yet singular purpose of providing an extraordinary education for every

pupil. Riverg
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Our community of sixteen schools has over 5,500 pupils and more than 850
staff. We are one of the largest primary multi  -academy trusts in the West
Midlands with a geographical reach across Worcestershire, Sandwell, and
Dudley.

We pride ourselves on being front -line focused and our team of

extraordinary people work passionately on our shared mission. Our

ambition for each school remains a priority, with 100% of our schools rated
0Goodd or O0Outstandingd by Ofsted, se\
weaker predecessor judgements.

Education provision across our family of schools is closely matched to the
specific needs of our learners, particularly the most vulnerable and their
families. We have high hopes for every child, whatever their background,
need or prior attainment, and we empower our pupils to see their limitless
potential so they can contribute positively to society and to their
extraordinary futures.
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Mission

Our mission defines what we do and why it matters b guiding every
decision we make and every improvement we pursue:

Extraordinary Education
Extraordinary People
Extraordinary Futures

Vision

Through an extraordinary education, we empower pupils to be life -
long learners and see their limitless potential. Respectful relationships
and an unwavering focus on discovering talents and interests enable
pupils to flourish and be extraordinary people. Together, we spark
aspiration and drive achievement, so that pupils contribute positively

to society and to their  extraordinary futures in an ever -changing
world.

Ethos and Values

We are a family of schools with a Christian ethos. We have Church of
England and community schools, welcoming families from all faiths

and no faith, but together we are guided by our mission, vision and
values. Whilst each school ds uni que
are celebrated, we are united through our shared mission, vision and

our STARSralues. These are the characteristics and behaviours that

we ALL share.
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2030 Strategy

Whilst acknowledging and celebrating .
our many successes, we are not |
complacent and continue to strive for
excellence in everything we do. Our

2030 strategy sets out our three key

t hemes, and the t
each theme, which outline our areas

of focus as we move into our second
decade.

Extraordinary Education
A Excellent teaching and provision

A High -quality support for vulnerable
pupils
A Exceptional enrichment

Extraordinary People
A Empowered and valued employees

A Clear professional learning
pathways

A High-quality collaboration and
networks

Extraordinary Futures

A Purposeful environments

A Digital innovation and efficiency
A Thriving growth and partnerships
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Extraordinary People

The Rivers C. of E. Academy Trust is a mission -driven, connected
learning community committed to transforming lives by providing an
extraordinary education for every pupil.

We believe that extraordinary people create extraordinary futures.
Together, through shared values and a commitment to excellence,

we empower each other to grow, achieve, and make a lasting

impact for our pupils.

Our people are the heart of our success. We have built a strong,
supportive community of professionals, investing in every team
member through collaboration and a broad menu of CPD. You will
have access to a range of professional opportunities, including a
strong network of like -minded peers.

Staff Benefits: Our Commitment to You

In 2024, to mark our 10th anniversary, we launched Ri vedrlddd6 f or 106
initiative by introducing 10 brand  -new staff benefits to thank our
extraordinary people.

These benefits include enhanced wellbeing support, flexible working
opportunities and access to professional development designed to support
long -term career growth. They have been created to support staff
wellbeing, growth, and work  -life balance.

Click here to Find out more about our staff benefits
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https://www.riverscofe.co.uk/work-for-us/

